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ABSTRAKS 
 
 
Dalam memberikan layanan kesehatan kepada pasien, rumah sakit sangat 
bertumpu pada keberadaan perawat. Hal ini menjadikan perawat sebagai 
sumber daya yang diandalkan rumah sakit sebagai ujung tombak pelayanan 
kepada pasien. Setiap kegiatan rumah sakit, perawat juga selalu memiliki peran 
yang penting. Kinerja perawat menjadi salah satu indikator kinerja rumah sakit 
sebagai industri jasa yang selalu bertumpu pada kompetensi sumber daya 
manusianya. 
Untuk mengetahui pengaruh motivasi, budaya organisasi dan komitmen 
organisasional terhadap kinerja perawat di Rumah Sakit Umum Daerah Dr, 
Moewardi Surakarta. Penelitian metode regresi linear berganda dengan teknik 
simple random sampling. Populasinya adalah perawat di Ruang IGD, Ruang 
Mawar I, II dan Ruang Melati I, II, III di Rumah Sakit Umum Daerah Dr. Moewardi 
Surakarta sebanyak 100 orang. Ada pengaruh motivasi, budaya organisasi dan 
komitmen organisasional terhadap kinerja perawat di Rumah Sakit Umum 
Daerah Dr. Moewardi Surakarta. Nilai p-value 0,001 dan r 0,52. 
 
Kata Kunci: Motivasi, Budaya Organisasi, Komitmen Organisasi, Kinerja Perawat. 
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ABSTRACT 
 
 
Providing health care to patients, hospitals greatly relies on the presence of 
a nurse. This makes the nurse as a reliable resource as the spearhead of hospital 
services to patients. Each activity hospitals, nurses also always had an important 
role. The nurses performance is one indicator of performance hospital as a service 
industry that always rests on the human resources of competence. 
Purpose of this research to determine the effect of motivation, 
organizational culture and organizational commitment to the nurses of 
performance at the Dr. Moewardi General Hospital in Surakarta. The research 
method of multiple linear regression with simple random sampling technique. 
The population is a nurse in the Emergency Ward, Mawar Ward I, II and Melati 
Ward I, II , III, at Dr. Moewardi General Hospital in Surakarta as many as 100 
people. There was effect motivation, organizational culture and commitment 
organizational to the nurses of performance at Dr. Moewardi General Hospital in 
Surakarta with P-value of 0.001 and r of 0.52. 
   
Keywords: Motivation, Organization Culture, Commitment Organizational, Nurses 
of Performance. 
 
 
 
  
